
BUSINESS BOOSTER

STRENGTHEN YOUR CURRENT WORKFORCE WITH OUR 
INCUMBENT WORKERS TRAINING PROGRAM 

Partner with Heartland Workforce Solutions, your American Job Center, for the brand-new incumbent training 
program. When employers and incumbent workers share investment in training through this program,  

employees feel empowered to perform to the next level. Employees in this program enhance their skills, boost 
earning potential, and strengthen job security. Non-profits and government organizations may also qualify!

Non-profit and governmental organizations are considered on a case-by-case basis for the incumbent workers training program at  
Heartland Workforce Solutions. The incumbent workers training program is funded by the Workforce Innovation and Opportunity Act. HWS is 
an Equal Opportunity/Affirmative Action/ Veterans/Disability Employer. Relay Services are accessible by TTY by dialing 1-800-833-7352 (TT) 

and hearing callers may dial 1-800-833-0920. If accommodations are needed, please contact David Vaughn at (402) 403-9461.

FOR MORE INFORMATION:  
Call 402-444-4700, scan the QR code  

or email onestop@hws-ne.org.

ABOUT INCUMBENT WORKERS TRAINING

Empower your full-time, permanent employees by providing this upskilling opportunity for their skills  
and career potential. Our program strengthens job security and encourages career advancement.  

Training objectives include equipping incumbent workers with new or upgraded work skills,  
developing marketable expertise, and boosting earning potential. 

ELIGIBILITY INFORMATION

Incumbent workers are eligible! (Defined as full-time, permanent employees with at least six months of service)

INDUSTRIES 

• Business and  
 Professional Services 
• Healthcare 

• Hospitality 
• Information Technology 
• Manufacturing 

• Transportation,  
 Distribution, and  
 Logistics

• Financial Services 
• Construction  
• And more!  

HEARTLAND WORKFORCE SOLUTIONS

UPSKILL YOUR TEAM!

BENEFITS OF THE TRAINING PROGRAM 

FOR EMPLOYEES
• Enhanced Skills
• Increased Marketability
• Higher Wage Potential

• Job Retention and 
 Career Development
• Economic Empowerment 

FOR EMPLOYERS
• Reduce Layoff Risk
• Upskilled Workforce 
• Unique Hiring Incentive 

• Encourage Career  
 Advancement 
• Increase Employee  
 Retention  

https://hws-ne.org/career-seekers/incumbent/
mailto:onestop%40hws-ne.org?subject=

